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THE GOLD STANDARD
FOR INTERIM PLACEMENTS

“[The Registry Interim President] possesses all the qualities of an effective 
leader. [He] knows how to trust, how to communicate, how to inspire, how 
to listen, and how to lead with integrity.”

~ Faculty Member, Athens State University

“I could not have been happier and more pleased with [The Registry Interim 
Provost]... [He] came to know our issues well and guided by the EXPECTATIONS 
DOCUMENT, contributed to Xavier University in multiple, meaningful ways.”

~Michael J. Graham, S.J., President, Xavier University

“[The Registry Interim President] has been a joy to work with...I call her a 
Godsend...she has taken charge of Glenville State College and the situation 
with which she was presented and literally tamed it in short order.”

~ Timothy B. Butcher, Board Chair

“[The Registry Interim] did a phenomenal job! He exhibited tremendous 
leadership, a steady hand, a calm demeanor, and an unrivaled knowledge     
of advancement.”

~ Michael Tidwell, President, The University of Texas at Tyler

“We could not have picked a be�er interim dean... [The Registry Interim] was 
the right person and [she] met every expectation.”

~ Chris Crawford, Provost, Black Hills State University

“I applaud The Registry for their careful selection of experienced leaders to its 
ranks and providing this valuable service to campuses that need it.”

~ Nancy Zimpher, Former Chancellor, State University of New York System

“The mission of The Registry, as well as its measured outcomes, is an 
outstanding value-added to the American higher-education enterprise.”

~ Kathleen Owens, PhD., President, Gwynedd-Mercy College

REGISTRY SUCCESS
DEFINED BY CLIENTS

®



INTERIM EXECUTIVE
POSITIONS STAFFED BY

★ President/Chancellor
★ Provost/VPAA
★ Chief Financial Officer
★ Chief Enrollment Officer
★ Chief Advancement Officer
★ Chief Student Affairs Officer
★ Chief Human Resources Officer
★ Chief Information Officer
★ Professional and Academic Deans

REGISTRY BEST PRACTICES DEFINE
THE GOLD STANDARD
The Registry’s initial work is pro-bono, including 
identification of interim candidate pools and 
selection of finalists.

Registry Interims are prescreened and prequalified 
and ready to be matched immediately to the criteria 
of college  and university clients.

Our business model makes it possible for institutions 
to cap overall personnel costs at current levels.

A Registry Expectations Document defines the 
purpose,  direction, and desired outcome for the 
interim engagement.

Our membership-based business model preempts 
the need for expensive, time-consuming, and 
potentially disruptive open-market searches.

Since 1992, The Registry has provided the best talent 
for interim engagements — and our members have 
earned a reputation for delivering the best results.
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