FRegistry.

THE GOLD STANDARD
FOR INTERIM PLACEMENTS

* High-Achieving Executives Who Outperform
* Expectations Defined in Advance

* Renowned for Positive Results

* ABudget-Neutral Pricing Model

www.registryinterim.com
info@registryinterim.com

(978) 532-4090



REGISTRY BEST PRACTICES DEFINE

THE GOLD STANDARD

The Registry’s initial work is pro-bono, including

« identification of interim candidate pools and

selection of finalists.

Registry Interims are prescreened and prequalified

« and ready to be matched immediately to the criteria

of college and university clients.

Our business model makes it possible for institutions

« to cap overall personnel costs at current levels.
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A Registry Expectations Document defines the
purpose, direction, and desired outcome for the
interim engagement.

Our membership-based business model preempts

« the need for expensive, time-consuming, and

potentially disruptive open-market searches.

Since 1992, The Registry has provided the best talent

« forinterim engagements —and our members have

earned a reputation for delivering the best results.

INTERIM EXECUTIVE
POSITIONS STAFFED BY

* President/Chancellor

* Provost/VPAA

* Chief Financial Officer

* Chief Enrollment Officer

* Chief Advancement Officer

* Chief Student Affairs Officer

% Chief Human Resources Officer
* Chief Information Officer

* Professional and Academic Deans




